)
YCALIK HOLDOING

CALIK GRUBU TEDARIK ILKELERI

Calik Holding A.S. ve Sirketler Toplulugu (“Calik Grubu™) olarak is ortaklarimiz olarak
gordiigimiiz Tedarikgilerimizin uluslararas: seviyede kabul goérmiis hukuki, sosyal, etik ve ¢evresel
standartlar ve ilkelere uyumu oncelik verdigimiz hususlardandir. Bu kapsamda tedarikgilerimizi Calik
Grubunun degerlerini paylasan ve ayni diizeyde etik standartlari benimseyen Kisi ve kuruluslardan segmek
ve bu Tedarikgilerimiz ile kalici, siirdiiriilebilir bir iliski kurmak arzusundayiz.

Calik Grubu Tedarik ilkeleri (“Tedarik Tlkeleri”), Tedarikcilerin her birine ve tamamina
uygulanacak genel prensipleri igermekte olup, bazi Tedarikgiler ile yapilan s6zlesmeler aym hususlarda
ozel ve daha detayh hiikiimler icerebilir. Tedarik ilkeleri’nde yer alan higbir hiikiim, herhangi bir yazil
sozlesmede yer alan aym husustaki 6zel hiikiimler ile kaldirilamaz. Tedarik Ilkelerimize uyumu gosteren
belgelerin gerektiginden Tedarikgilerimizden seffaf bir gsekilde paylagsmasini ve kendi tedarik zincirlerine
de Tedarik Ilkelerimizi iletmelerimi ve tedarikgileri tarafindan da uygulanmasini bekleriz.

Calik Grubu olarak, tiim Tedarikcilerimizden Tedarik ilkeleri’ni kendi kuruluslarinda calisan
ilgili tim Kkisilere iletmelerini, erisilebilir kilmalarini, cahisanlarmin Tedarik ilkeleri’nde belirtilen
ilkelere uygun hareket etmesini saglamalarini talep etmekteyiz.

A- Yolsuzlukla Miicadele ve Riigvet: Calik Grubu, faaliyette bulundugu her iilkenin mevzuatina
ve etik degerlerine uygun, diiriist bir sekilde hareket etmektedir. Topluluk ve calisanlarmin riisvet,
yolsuzluk, suistimal veya kara para aklama ile ilgili herhangi bir eyleme dahil olmasi kesinlikle yasak olup
bu konuda sifir tolerans uygulanmaktadir. Bu dogrultuda, Tedarikgilerin de riigvet, yolsuzluk, suistimal veya
kara para aklama ile ilgili herhangi bir eyleme karismamas: ve uygulanabilecek tim riisvetle miicadele
kanun ve kurallar ile uluslararasi diizenlemelere uymalar1 gerekmektedir. Tedarikgilerin, 5237 sayili Tiirk
Ceza Kanunu, 5549 sayili Sug Gelirlerinin Aklanmasinin Onlenmesi Hakkinda Kanun, 6102 sayili Tiirk
Ticaret Kanunu ve iktisadi Isbirligi ve Gelisme Teskilat’nin yayimladigi Yabanc1 Devlet Memurlarina
Riisvet Verilmesiyle Miicadele Konvansiyonu dahil, fakat bunlarla sinirli olmaksizin, riigvetin dnlenmesi
ve yolsuzlukla miicadeleye iligkin ulusal ve Tirkiye’nin taraf oldugu uluslararasi mevzuat dahil ilgili
mevzuata uygun bir sekilde hareket etmeleri gerekmektedir.

B- Rekabet: Calik Grubu faaliyetlerini yiriitiirken rakipleri ile 6zgiir ve adil rekabet sartlar1 altinda
yarigmaya ve tiiketici refahim gozetmeye biiyiik onem vermektedir. Bu nedenle Tedarikgilerin de
bulunduklar1 pazarlardaki hakim durumlarm kotiiye kullanmalari, fiyat sabitleme ve pazar paylasimi
gibi taraflar arasinda rekabeti olumsuz etkileyecek davranis veya uyumlu eylemlerde bulunmalar: veya bu
yonde rekabeti kisitlayici anlasmalar yapmalar kesinlikle yasaktir.

C- Uluslararast Ticari Diizenlemeler: Tedarikgilerin  gegerli tiim ticaret, ihracat ve
ithalat diizenlemelerine uygun hareket etmesi gerekmektedir. Uluslararas: ticaretin denetlenmesi, s6z
konusu ithalat ve ihracat kontrol mekanizmalart uygulayan devletlerin milli giivenlik ve dis politika
menfaatlerini korumak amaciyla diizenlenmis olup Calik Grubu devletlerin uluslararas: ticari
diizenlemelerine saygi duymaktadir. Soz konusu diizenlemeler iriin, hizmet, yazilim ve veri ihrag¢ ve
ithalinin yan1 sira yaptirim ve boykot karsiti kurallar: da kapsamaktadir.

D- Kisisel Verilerin Korunmasi: Calik Grubu 6zel hayatin gizliligine saygi gostermektedir.
Tedarikgilerin is iliskisi sebebiyle Calik Grubu tarafindan paylasilan kisisel verilerin hukuka uygun
olarak islenmesini ve muhafaza edilmesini, gerekli giivenlik tedbirlerinin alinmasini saglamalar
gerekmektedir. Tedarikgiler, kigisel wverilerin korunmasimin garanti edilmesi i¢in Calik Grubu ile
akdedilecek sozlesmelerde bu hususa iligkin belirli sézlesmesel yiikimliliikleri kabul ve taahhiit
etmek zorundadirlar.

E- GizliBilgiler: Calik Grubu, siirdiiriilebilir bir iliskinin tesis edilebilmesi igin Tedarikgilerinden
Calik Grubu’na ait fikri miilkiyet haklari, ticari sirlar, mali bilgiler, hassas ve gizli bilgiler dahil tim
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bilgilere saygi gostermelerini ve bu tiir bilgilere erisimleri olmasi halinde s6z konusu bilgilerin
korunmast igin gerekli giivenlik tedbirlerini almalarin1 beklemektedir. Bu tiir bilgiler, Calik Grubu ile
akdedilen sozlesmeler cergevesinde diizenlenen veya bilgilerin taraflarin herhangi bir ihlali bulunmaksizin
kamuya agik hale gelmis oldugu haller sakli kalmak kaydiyla, Tedarikgiler tarafindan Calik Grubunun
onceden verilmis yazili izni olmaksizin kesinlikle kullanilmayacak veya ifsa edilmeyecektir. Tedarikgiler,
Calik Grubu’nun gizli bilgilerini kendi kuruluslari disindaki kimseye ifsa etmeyecek olup kendi
kurumlar igerisinde ise yalnizca isin ifasi igin bilmesi gerekenler ile sinirli olmak tizere ifsa edecektir.
Tedarikgilerin, Calik Grubu’na ait gizli bilgileri kendi ¢ikarlar1 ya da Calik Grubu haricindeki Kisi ve
kurumlarin ¢ikarlari igin kullanmalar1 kesinlikle yasaktir.

F- Seffafhik ve Cikar Catismalar: Calik Grubu Tedarikgiler ile diriist ve seffaf iliskiler
kurulmasinin iligkilerin siirdiiriilebilirligi icin hayati 6neme sahip oldugunu bilmekte, bu dogrultuda
mevcut ve potansiyel Tedarikgilerini nesnel kurallar gergevesinde esit ve adil olarak degerlendirmek igin
biiyiik ¢caba gostermektedir. Calik Grubu ¢aliganlari, eylemlerinde Calik Grubu’nun menfaatlerini en iyi
sekilde gozetmektedirler. Dolayisiyla, Calik Grubu ¢alisanlarindan higbiri, Calik Grubu’nun menfaatlerini
en iyi sekilde gozetme yiikiimliliigiine aykir1 hareket edemez veya Tedarikgiler ile menfaat ¢catismasina
sebep olacak ekonomik veya baskaca bir iliski icerisinde olamaz. Tedarikgilerin ve/veya cahisanlarmin,
is iligkisi haricinde Calik Grubu ¢alisanlar: ile kisisel iligkilerini kullanarak Calik Grubu c¢alisanlari
tizerinde baski olusturmalar: ve is ile ilgili ticari kararlarini etkilemeleri kesinlikle yasaktir. Tedarikgilerin,
birlikte ¢alismakta oldugu Calik Grubu g¢ahsanlart ile herhangi bir ailevi bag: (es, ana-baba, kardes,
biiyiikanne-biiyiikbaba, ¢ocuk, torun, kayinvalide-kaympeder gibi) veya menfaat catismas1 dogurabilecek
farkl bir iliskileri olmas: halinde bu hususu derhal Calik Grubu’na ifsa etmeli veya s6z konusu Calik
Grubu’nun ¢alisaninin ifsa etmesini saglamalidir.

G- Zorla Cahstirmamin Engellenmesi ve Cocuk Tscilik: Zorla calistirma, borg Karsilig:
calistirma, istismar, fiziksel cezalandirma, suistimal gibi kabul edilemez muameleler dahil ancak bunlarla
siirh olmamak kaydiyla insan haklarina aykiri tiim g¢alisma uygulamalari Calik Grubu tarafindan
kesinlikle kabul edilemez. Bu tarz calisma uygulamalarina sahip higbir Tedarikgi ile ¢calisiimayacaktir. Isin
yiriitiildigii tilkede yasal olarak belirlenmis asgari yasin altindaki kisilerin ¢alistirilmasi ve her kosulda 15
yasin altindaki ¢ocuklarin galigtirlimas: yasaktir.

H- Aynmcihgim Onlenmesi ve insani Muamele: Calisanlara 1rk, uyruk, cinsiyet, cinsel yonelim,
sosyal ve Kisisel durum, saglik durumu, medeni hal, din, Kisisel inang¢, maluliyet durumu, yas gibi
ozelliklere bakilmaksizin tiim diizeylerde esit firsatlar sunulmasi, adil ve ayrimci olmayan bir sekilde
davranilmasi gerekmektedir.

I- Calisma Kosullari: Calik Grubu, tiim ¢alisanlarina adil, giivenli, iiretken ve kapsayic1 bir galisma
ortami sunmaya ve evrensel insan haklar: kurallarina uygun hareket etmeye kendini adamustir. Calik
Grubu, ¢alisanlara séz konusu g¢alisma ortamimin sunulmasinin Topluluk basarisina etki eden en temel
faktorlerden biri oldugunu diistinmekte ve basaril1 bir tedarik zinciri olusturabilmek adina tedarikgilerinden
de bu taahhiidiinii paylagsmasim istemektedir. Bu dogrultuda cahsanlara, hak ettikleri {icretlerin
verilmesinde, zorunlu c¢alisma ve fazla mesai saatlerinin tcretlendirilmesinde mevzuata uygun
hareket edilmesi gerekmektedir. Ayrica ¢alisanlara mevzuata uygun olarak tatil ve izin giinleri saglanmasi
ve ¢alisma saatlerinin mevzuata uygun olmasi da Tedarikgilerimizden bekledigimiz bir gerekliliktir.

J- Orgiitlenme Hakki: Mevzuat dahilinde tiim cahsanlarm orgiitlenme ve toplu pazarlik ile ilgili
yasal haklarmin kullaniimasina saygi gosterilmesi gerekmekte olup mevzuata uygun olarak kurulmus
isci sendikalari veya diger temsilciler ile Tedarikgiler arasindaki iligkiler yapici bir sekilde yiirtitiilmelidir.

K-1s Saghg ve Giivenligi: Tedarikcilerimiz calisanlari igin saghkli ve giivenli bir calisma
ortami saglamak, cahisanlara diizenli olarak farkindalik yaratma amagl is sagligi ve giivenligi egitimleri
vermek zorundadirlar. Ayrica, Calik Grubu’na ait tesislerde hizmet sunan tiim Tedarikgiler, Calik Grubu
tarafindan benimsenen ve uygulanan mesleki saglik ve giivenlik kurallarina uygun davranmak
zorundadirlar.
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L- Egitim ve Gelistirme: Calik Grubu calisanlarin beceri ve yetkinliklerinin gelistirilmesine
onem vermektedir. Bu dogrultuda Tedarikgilerin, beceri ve yetkinliklerini gelistirebilmeleri i¢in uygun
egitim ve araglari tiim ¢alisanlara saglamasi gerekmektedir.

M- Calisan Ozliik Haklarn: Calisan 6zliik haklarna saygi gosterilmesi Calik Grubu’nun temel
prensiplerindendir. Tedarikgilerin kendi caliganlar: ile is iligkisini sonlandirirken yiiriirliikteki mevzuat
cercevesinde bu hususun calisanlara etkilerinin hafifletilmesi icin sorumlu bir isveren olarak hareket
etmeleri beklenmektedir. Etkilenen c¢alisanlardan her birinin mevzuatta 6ngoriilen sekilde bilgi almasi
ve 0zlik haklarindan kullanabilmesi gerekmektedir.

N- Cevrenin Korunmasi: Calik Grubu, ¢evremizin korunmasina biiyiik 6nem vermekte olup tiretim
siirecleri ve iiriinlerinin ¢evre tizerindeki etkilerini en aza indirgemek icin ¢aba gostermektedir. Calik
Grubu, Tedarikgilerinden bu taahhiidiiniin gerceklestirilmesine yardimci olmalarini beklemektedir. Bu
cercevede Tedarikgiler; (i) kaynaklarin en iyi sekilde kullaniimas: ve kirliligin en aza indirgenmesi igin
caba gostermeli; (ii) drinlerini, cevre tizerindeki etkilerini ve tekrar kullanilabilme ya da geri
dontstirilebilme potansiyelleri dikkate alarak tasarlamali ve gelistirmeli; (iii) yirirlikteki mevzuata
uygun olarak, atiklarin aritilmas: ve imhasint en iyi sekilde yonetmeli; (iv) ydrirliikteki mevzuatta
tamimlanan tehlikeli ve potansiyel tehlikeli maddeleri kullanmaktan kaginmali; (v) lojistik yonetiminde
cevresel etkileri dikkate almali ve (vi) iklim degisikliginin kiiresel bir varolugsal tehdit oldugunun
bilincinde olarak karbon temelli yakitlar: tiikketmeyen bir ekonomiye déniisiim konusunda ¢alismalidirlar.

O- Hediye: Tedarikgilerin, Calik Grubu ¢alisanlarinin is ile ilgili kararlarin etkileyebilecek ya da bu
izlenimi yaratacak nakit, hediye, deme, yemek ve eglence ile benzer unsurlar: saglamalar: kesinlikle
yasaktir. Tedarikgilerimizden bu hususa riayet etmeleri ve Calik Grubu calisanlarina hediye vermekten
veya benzeri bir avantaj saglamaktan kaginmalari beklenmektedir.

P- Defter ve Kayitlarin Dogru Tutulmasi: Defter ve kayitlarin dogru, eksiksiz ve diriist bir
sekilde tutulmasi, Calik Grubu’nun itibar ve giivenilirliginin korunmasinin yani sira Calik Grubu’nun
yuriirliikteki mevzuat kapsamindaki yukimliliklerini yerine getirebilmesi icin elzemdir. Calik Grubu
tarafindan kamuya ve yetkili mercilere sunulacak rapor, sunum, mali tablolar ve dipnotlar1 dahil ve
bunlarla sinirli olmamak kaydiyla her tiirlii defter ve kaydin, dogru, eksiksiz ve seffaf olarak hazirlanmasi
gerekmektedir. Calik Grubu, Tedarikgilerinden de defter ve kayitlar1 ayni ilkelerle bagl kalarak tutmalarini
beklemektedir.

R- Denetim: Calik Grubu, tiim Tedarikgilerinden isbu Tedarik ilkeleri’ne bagh hareket etmelerini
talep etmektedir. Calik Grubu, Tedarik Ilkeleri’ne uygun hareket edip etmedigini teyit etmek amaciyla
Tedarikgilerinden periyodik olarak bilgi ve belge talep etme ve diledigi zaman yerinde denetim
gerceklestirme veya tgiincii kisilere gergeklestirme hakkina sahiptir. Tedarikgiler, Calik Grubu ile
caligarak Calik Grubu’nun s6z konusu talep ve denetim haklarina sahip oldugunu kabul etmektedirler.

S- Sorumluluk: Tedarik ilkeleri'nde yer alan hiikiim ve ifadeler Tedarikgilere Calik Grubu’na
karsi talep edilebilecek herhangi bir s6zlesmesel hak dogurmak amaciyla hazirlanmamis olup, Tedarikgiler
Tedarik Ilkeleri’ne dayanarak herhangi bir hak iddiasinda bulunamazlar. Tedarikgilerin, Tedarik ilkeleri’ne
uygun hareket etmeleri tamamen kendi sorumluluklarindadir. Tedarikgiler, Calik Grubu’nun zaman
zaman Tedarik Ilkeleri’nde tek tarafli olarak degisiklik yapma hakkinin sakh oldugunu ve Tedarik
Ilkeleri’ni web sitemiz iizerinden erisebileceklerini bildiklerini kabul ederler.

T- Siirdiiriilebilirlik: Siirdiiriilebilirlik anlayisimiz, verimlilige odakls, riskleri dnceden tespit ederek
onleyici yaklagimlar gelistiren proaktif bir anlayis. Is yapis bigimimiz, tiim kaynaklarimiza bakis agimiz
bu odaktan hareketle sekilleniyor. Tiim tedarikg¢ilerimizin, sinirli kaynaklart etkin ve basiretli bir sekilde
degerlendirme ve siirdiiriilebilirlik yaklasimi iginde kalici degerler {iretme amaci iginde olmasina 6nem
veriyoruz.
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TEDARIKCI ADAYI KiSiSEL VERILERININ
KORUNMASI VE iISLENMESI AYDINLATMA METNI

Calik Holding A.S. ve Sirketler Toplulugu (“Sirket”) olarak veri giivenliginiz en onemli
onceliklerimizden biridir. Bu kapsamda 6698 sayili Kisisel Verilerin Korunmasi Kanunu (“Kanun”) ile
ilgili asagidaki agiklamalar: dikkatinize sunmak isteriz.

1-  VERI SORUMLUSU: Kisisel verileriniz veri sorumlusu sifatiyla Sirket tarafindan, Kanun
uyarinca asagida aciklanan kapsamda islenebilecektir. Kisisel verilerinizin Sirketimiz tarafindan
islenmesine iliskin detayh bilgilere, www.calik.com.tr internet adresinden kamuoyu ile paylasilmis
olan Cahk Grubu Kisisel Verilerin Korunmasi ve Islenmesi Politikasi’ndan ulasabilirsiniz.

2- KISISEL VERILERINiZIN iSLENME AMACI: Toplanan kisisel verileriniz, Sirketimiz
Tedarik¢i Portali tizerinden tedarik¢i adaylarmizin ve tedarikgilerimizin taninmasinin  saglanmasi,
tedarik¢i adaylarmmzin  degerlendirmelerinin  yapilabilmesi i¢in gerekli bilgilerin  temini ve
degerlendirmelerinin yapilmasi, tedarikgilerimiz adina muhasebe kaydi agilmasi, muhasebe kodu
tanimlanmasi, 6demelerin gergeklestirilmesi ve takibi ile tedarik iligkisine iliskin her tiirlii faaliyetin
takip edilmesi, kontrolii ve ifast amaciyla ve ayrica Sirketimizin ve Sirketimizle is iligkisi icerisinde olan
kigilerin hukuki ve ticari giivenliginin temini ile Sirketimizin ticari ve is stratejilerinin belirlenmesi,
gelistirilmesi ve iyilestirilmesi amaglariyla 6698 sayili Kanun’un 5. ve 6. maddelerinde belirtilen kisisel
veri isleme sartlari ve amaglari dahilinde islenecektir. Sirketimiz, Kanun’un 4. maddesi uyarinca; kisisel
verilerin islenmesi konusunda hukuka ve diiriistliik kurallarina uygun, dogru ve gerektiginde giincel,
belirli, agik ve mesru amaclar giiderek, amacla baglantili, sinirli ve Slgiilii bigimde, ilgili mevzuatta
Ongoriilen veya islendikleri amag i¢in gerekli olan siire kadar muhafaza ederek kisisel verileri isleyecektir.

3- KIiSISEL VERILERINiZIN AKTARILDIGI TARAFLAR VE AKTARIM AMACLARI:

Toplanan kisisel verileriniz, Kanun’un 8. ve 9. maddelerinde belirtilen kisisel veri isleme sartlarina
uygun olarak Amaglar’in gergeklestirilmesi dogrultusunda hissedarlarimiza, grup sirketlerimize, is
ortaklarimiza, kanunen yetkili kamu kurumlarina ve yetkili 6zel kisilere aktanlabilecektir.

4- KIiSISEL VERILERINiZIN TOPLANMA YONTEMi VE HUKUKi SEBEBI:

Kisisel verileriniz Kanun’un 5. ve 6. maddelerinde diizenlenen hukuki yiikiimliliiklerin yerine
getirilmesi ve bu aydinlatma metninde yer al an amaglarla sézlesmenin kurulmasi ve ifasi, mesru menfaat
ve bir hakkin tesisi, kullanilmas1 veya korunmasi hukuki sebeplerine dayali olarak, Sirketimiz ile temas
etmeniz halinde tedarik¢i portali, faks, kargo, e-posta, telefon, agik internet kaynaklari gibi elektronik
ve/veya fiziki ortamdan toplanmaktadir.

5- KISISEL VERI SAHiBi OLARAK KANUN’UN 11. MADDESINDE SAYILAN
HAKLARINIZ:

Kisisel veri sahibi olarak Kanun’un 11. maddesi uyarinca asagidaki haklara sahip oldugunuzu
bildiririz:
» Kisisel verilerinizin islenip islenmedigini 6grenme, Kisisel verileriniz islenmisse buna iligkin bilgi
talep etme,
» Kisisel verilerinizin islenme amacini ve bunlarin amacina uygun kullanilip kullanilmadigini
Ogrenme, Yurt i¢inde veya yurt disinda kisisel verilerinizin aktarildig1 {iglincii kisileri bilme,
» Kisisel verilerinizin eksik veya yanlis islenmis olmasi halinde bunlarin diizeltilmesini isteme ve
bu kapsamda yapilan islemin kisisel verilerinizin aktarildig ti¢lincii kisilere bildirilmesini isteme,
Kanun’a ve ilgili diger kanun hiikiimlerine uygun olarak islenmis olmasina ragmen,
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islenmesini gerektiren sebeplerin ortadan kalkmasi halinde kisisel verilerin silinmesini veya
yok edilmesini isteme ve bu kapsamda yapilan islemin kisisel verilerinizin aktarildig1 ii¢lincii
kisilere bildirilmesini isteme,

> Islenen verilerin miinhasiran otomatik sistemler vasitastyla analiz edilmesi suretiyle aleyhinize bir
sonucun ortaya ¢ikmasi durumunda buna itiraz etme,

» Kigisel verilerinizin kanuna aykiri olarak iglenmesi sebebiyle zarara ugramamz hélinde
zararin giderilmesini talep etme.

Yukarida siralanan haklariniza yoénelik basvurularimizi, www.calik.com.tr adresinden ulasabileceginiz
Cahk Grubu llgili Kisi KVKK Formu’nu doldurarak Sirketimize iletebilirsiniz. Talebinizin niteligine
gore en kisa siirede ve en geg¢ otuz giin iginde bagvurularimiz {icretsiz olarak sonuglandirilacaktir; ancak
islemin ayrica bir maliyet gerektirmesi halinde Kisisel Verileri Koruma Kurulu tarafindan belirlenecek
tarifeye gore tarafinizdan ticret talep edilebilecektir. Tedarikei aday1 bu metni onaylamakla, portale girilecek
kisisel verilerin isbu Aydinlatma Metninde ifade edilen amaglarla toplanmasini, islenmesini ve aktariimasini
kabul etmis sayilmaktadir.
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CALIK GROUP
PROCUREMENT GUIDELINES

As Calik Holding A.S. and Enterprises Group (“Calik Group”), it is our top priority that the
Suppliers are in conformity with internationally accepted legal, social, ethical and environmental standards
and guidelines. In this context, we wish to choose our suppliers, who are our business partners and our
biggest supporters, from those persons and institutions who share the values of Calik Group and adopts the
same level of ethical standards, and wish to form a lasting and sustainable relationship with our Suppliers.

Calik Group Procurement Guidelines (“Procurement Guidelines”) includes general principles
that apply to each and every one of the Suppliers, and the agreements executed with Suppliers may include
specific and more detailed terms on the same subject matters. None of the terms in the Procurement
Guidelines will be removed by any specific terms on the same subject matter in any written agreements.
We expect our Suppliers to share the documents showing the conformity with the Procurement Guidelines
transparently; provide the Procurement Guidelines with their own suppliers and ensure that their suppliers
implement the Procurement Guidelines.

As Calik Group, we request that our Suppliers communicate and make available the Procurement
Guidelines to those relevant persons who work at their organizations and ensure that their employees act
in accordance with the principles that are described in the Procurement Guidelines.

A- Anti-Corruption and Bribery: Calik Group acts with integrity and according to the
regulations and ethical values of each country that it operates in. It is strictly forbidden for
Calik Group and its employees to be involved in bribery, corruption, abuse or money
laundering, and a zero- tolerance policy is applied for concerning these. Accordingly, the
Suppliers must also not be involved in any action regarding bribery, corruption, abuse or
money laundering, and they must also comply with any applicable anti-bribery laws and rules
and international regulations. The Suppliers must act in compliance with the international
legislations, which Turkey is a party to, and the national legislations regarding anti-bribery
and anti-corruption; and the relevant regulations including but not limited to Turkish Criminal
Code numbered 5237, the Law on the Prevention of Laundering of Crime Revenues numbered
5549, Turkish Commercial Code numbered 6102 and Convention on Combating Bribery of
Foreign Public Officials published by Organization for Economic Cooperation and
Development (OECD).

B- Competition: Calik Group attaches great importance to competing with its competitors under
free and fair competition conditions and guarding consumers’ well-being while conducting its
operations. Therefore, it is strictly forbidden for the Suppliers to abuse their dominant positions
in the markets that they are present, to proceed with actions against others or harmoniously
with others that will negatively affect the competition such as price fixing and market sharing,
or to be in agreements that restrict the competition.

C- International Commercial Regulations: The Suppliers must act in compliance with all the
applicable trade, export and import regulations. The regulation of international trade is
organized accordingly with the national security interests and foreign policies of the states
which implement control mechanisms for import and export, and Calik Group respects these
states’ international trade regulations. These regulations apply to products, services, software,
data import and export as well as sanction and anti-boycott laws.

D- Protection of the Personal Data: Calik Group respects the right of privacy. The Suppliers
shall process and store the data according to the laws of personal data and ensure that necessary
security measures are taken for the personal data which are shared by Calik Group with regard
to the business relations. The suppliers are obliged to accept and commit to the specific
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contractual provisions which will be included in the agreements with Calik Group to guarantee
the protection of the personal data.

Confidential Information: Calik Group expects its Suppliers to respect all information
provided by Calik Group including intellectual property rights, trade secrets, sensitive and
confidential information, and in case they have access to such information, Calik Group
expects them to take the necessary security measures in order to protect such information.
These information shall not be used or disclosed by the Suppliers without the prior written
approval of Calik Group, except for those cases that are indicated in the agreements with Calik
Group or those situations where the information are made public without the breach of
agreements by any party. The Suppliers shall not disclose the confidential information of Calik
Group to any persons outside of their own organizations and shall disclose such information
within their organization to those with a need to know to carry out the work. It is strictly
forbidden for the Supplier to use Calik Group’s confidential information for its own interests
or the interests of those persons and institutions outside of Calik Group.

Transparency and Conflicts of Interest: Calik Group understands that forming and
maintaining transparent and honest relationships with Suppliers is vital for the sustainability
of the relationships, and in this regard, greatly commits to equal and fair evaluation of its
Suppliers within the framework of objective rules. Therefore, none of Calik Group employees
shall act against the provision of maintaining the best interest of Calik Group or form economic
or other relationships with the Suppliers that will cause a conflict of interest. It is strictly
forbidden for the Suppliers and/or their employees to use their personal relationships with
Calik Group employees to pressure Calik Group employees and to affect their commercial
decisions regarding the business. If the Suppliers have any family ties (such as spouses,
parents, siblings, grandparents, children, grandchildren, in-laws) with Calik Group employees
that they work with, then they should immediately disclose such information to Calik Group
or ensure that the relevant Group employee discloses such information.

Prevention of Forced Labor and Child Labor: Any and all employment practices that
contradict with the human rights, including but not limited to forced labor, labor on debt,
abuse, physical punishment, are absolutely unacceptable to Calik Group. Calik Group will not
work with any Supplier that have such employment practices. Employing persons that are
under the minimum employment age in the country that the business is conducted and, in all
cases, employing children under the age of 15 is prohibited.

Anti-discrimination and Humane Treatment: Providing equal opportunities to the
employees at all levels and treating the employees in a fair and non-discriminatory way is
required regardless of their race, nationality, gender, sexual orientation, social and personal
status, physical condition, marital status, religion, personal belief, disability and age.

Work Conditions: Calik Group is committed to providing all of its employees a fair, safe,
productive and inclusive working environment and to act according to the universal human
rights. Calik Group considers that providing such working environment to its employees is
one of the main drivers of the success of Calik Group and asks its Suppliers to share this
commitment to build a successful supply chain. Accordingly, the relevant regulations are
required to comply with regarding paying the employees wages they deserve and the pricing
of mandatory work and overtime hours. Additionally, providing vacation days and off days to
the employees according to the regulations and work hours in compliance with the regulations
are also the requirements expected from our Suppliers.

Right to Organize: The legal rights of all employees in relation to organization and collective
bargaining within the regulations shall be respected, and the relationships between the labor
unions or other representatives organized in compliance with the regulations and the Suppliers
shall be conducted in a constructive manner.

Occupational Health and Safety: Our Suppliers are required to provide a healthy and safe
work environment for their employees and to deliver occupational health and safety trainings
to their employees in regular intervals to create awareness. Additionally, all those Suppliers
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who provide services at the facilities belonging to Calik Group are required to follow the
occupational health and safety rules that are adopted and applied by Calik Group.

Training and Development: Calik Group values the development of employees’ skills and
competencies. Accordingly, the Suppliers shall provide appropriate training and tools for their
employees to help them develop their skills and competencies.

Employee Personal Rights: Respecting the personal rights of the employees is one of the
core principles of Calik Group. When terminating a business relationship between the Supplier
and employee, the Supplier is expected to act as a responsible employer in order to reduce the
effects of the termination to the employees within the regulations in force. It is required to
gather information from each of the affected employees in compliance with the regulations
and that employees are able to exercise their personal rights.

Conservation of the Environment: Calik Group highly values the conservation of our
environment and strives to minimize the effects of the production processes and the products
on the environment. Calik Group expects its Suppliers to help realization of this commitment.
In this framework, the Suppliers (i) shall make the effort to best use the resources and reduce
the pollution to minimum; (ii) shall design their products considering their effects on the
environment and their potential re-use or recycling; (iii) shall best manage the treatment and
disposal of the wastes in compliance with the regulations in force; (iv) shall avoid using the
hazardous and potentially hazardous materials that are defined in the regulations; (v) shall take
the environmental effects of the logistics management into consideration; and (vi) shall work
towards an economy that does not consume carbon based fuels, knowing that the global
climate change is an existential threat.

Presents: The Suppliers are strictly prohibited from providing elements such as cash, presents,
payments, food or entertainment that will affect the decisions of Calik Group employees
regarding the business or come across as such. Our Suppliers are expected to comply with this
regard and to avoid giving presents or providing a similar benefit to Calik Group employees.
Keeping the Books and Records Accurately: Keeping the books and records accurately,
completely and honestly is essential to preserve the reputation and trustworthiness of Calik
Group as well as Calik Group’s ability to perform its obligations under the regulations. The
books and records (including but not limited to the reports, presentations, financial statements
and footnotes) that are to be presented to the public and authorities by Calik Group shall be
prepared accurately, completely and with transparency. Calik Group expects its Suppliers to
keep their books and records by adhering to the same principles.

Audit: Calik Group demands all of its Suppliers to act accordingly with these Procurement
Guidelines. Calik Group holds the right to periodically request information and documents
from its Suppliers, conduct on site audits at any time or conduct audits with third parties to
confirm whether the Procurement Guidelines are followed or not. By working with Calik
Group, the Suppliers accept that Calik Group has the rights to the abovementioned demands
and audits.

Responsibility: Terms and statements included in the Procurement Guidelines are not
prepared with an aim towards providing any contractual rights to the Suppliers to be claimed
against Calik Group, and the Suppliers can not claim any rights based on the Procurement
Guidelines. Acting in accordance with the Procurement Guidelines is in entirely the Supplier’s
responsibility. The Suppliers accept that Calik Group has the right to make changes from time
to time and unilaterally on the Procurement Guidelines and the Procurement Guidelines can
be accessed via our website.

Sustainability: Our sustainability vision is proactive approach that focuses on productivity
and risk management by developing preventive understanding. Our way of doing business and
our outlook on all resources are based on this premises. We prioritize that our all Suppliers
aim to use limited resources effectively and prudently and produce lasting value through a
sustainable approach.
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CLARIFICATION TEXT FOR THE PROTECTION AND PROCESSING OF THE PERSONAL

DATA OF THE SUPPLIER CANDIDATE

Your data security is among our top priorities as Calik Holding A.S. and Enterprises Group (the
“Company”). In this context, we would like to provide you with the following instructions in relation to
the Law No. 6698, Protection of the Personal Data (the “Law”).

1-

DATA MANAGER: Your personal data may be processed by the Company in the capacity of data
controller in the context explained below and in accordance with the Law. You can access the
detailed information about the processing of your personal data by our Company through Cahk
Holding A.S. Protection and Processing of the Personal Data shared with the public via the
website of www.calik.com.

THE PURPOSE OF PROCESSING YOUR PERSONAL DATA: Your data collected will be used
in accordance with the personal data processing terms and purposes provided in the Articles 5 and 6
of the Law No. 6698 according to the following purposes: to help recognize the supplier candidates
and suppliers in our Company’s Supplier Portal; to provide all the necessary information to evaluate
the supplier candidates and for their evaluation; starting an accounting record for the Suppliers,
defining an accounting code, making payments and tracking payments; tracking, controlling and
executing every activity regarding the procurement relationship; and to procure legal and commercial
protection for the persons who are in a business relationship with our Company, and to define, develop
and improve the commercial and business strategies of our Company. Pursuant to the Article 4 of the
Law, our Company will process the personal data in accordance with the law and good faith rules; for
the correct and current, explicit and lawful purpose when required; and in connection with the purpose;
in a limited and prudent way, and preserve such personal data for a period of time required for the
purpose stipulated under the relevant legislation or for the purpose of data proceeding.

PARTIES THAT YOUR PERSONAL DATA ARE TRANSFERRED TO AND
TRANSFER PURPOSES: Your collected data can be transferred to our shareholders, group
companies, business partners, public institutions authorized by law and authorized private
persons in compliance with the data processing provisions of the Articles 8 and 9 of the Law to fulfill
the Purposes.

METHOD OF COLLECTING THE PERSONAL DATA AND LEGAL REASON: Based on
legal reasons such as drawing up and executing agreements, establishing, using or protecting a
legitimate interest and a right, your personal data is collected to perform the legal requirements defined
in the Articles 5 and 6 of the Law and with the purposes defined in this clarification text when you get
into contact with our Company through electronic and/or physical mediums such as the supplier portal,
fax, shipment, e-mail, phone and open internet sources.

YOUR RIGHTS STATED IN THE ARTICLE 11 OF THE LAW AS A PERSONAL
DATA OWNER: We hereby notify you that you have the following rights regarding the Article 11
of the Law:

» Learning whether your personal data were processed, requesting relevant information if your
data were processed,

» Learning the purpose of the processing of your personal data and whether they were processed
appropriately, learning the domestic or foreign third parties that your personal data were
transferred to,

» Requesting corrections if your personal data were processed incorrectly or defectively, and
requesting that the third parties which received your data to be notified of the process in this
context, requesting your data to be erased or terminated if the reasons for it be processed cease
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and requesting that the third parties which received your data to be notified of the process in
this context even if your data was process according to the provisions of the Law or other
relevant laws,

» Objecting to the results of a situation where the results of an analysis of the exclusively
processed data through automated systems prove to be against you,

» Requesting compensation if your personal data were used illegally and this caused harm to
you.

Your applications directed towards your rights listed above can be communicated to our Company through
filling out Calik Group Data Subject Application Form which can be accessed by www.calik.com.
Depending on the nature of your request, your request will be finalized as soon as possible or at a maximum
of thirty days without any charges. However, if this process requires any additional charges, you may be
charged a fee according to a tariff determined by the Committee for the Protection of Personal Data. By
accepting this text, the Supplier acknowledges that the personal data to be entered in the portal will be
collected, processed and transferred for the purposes defined in this Clarification Text.
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